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Introduction

Th€CGoronavirus CODVélP)paad2tni @ dramaticallim disrupt
earlyas 2029dinesses closed or reduced operations
iqper son commerce. The swift dwiode s prmeaasdsnaomd ¢  ac
empl oy mélmhti sl asesp.ort consider,whohdiimpbipodtyi dos tf
employment during the ;eaarsl y2 0m2d0n tchosmeosf ttoh e pamdee
data sutgges ¢ me¢ hdleogsrseees tmhacys ebe 1l asting

Labor Marketi nO20 2 ® me s

Womésn employment declined s ha&hGAOWHIPnpeadbkmiaoO2o0,
The number of employed wa mle7d r&Bgectlweneend Jbayn uladr. y3 am
Apr(itlhe month in which o,vewmdnsnmammpd pmentat peak
td6. 2%7( pet 2 .e nitnacgree apsoapme tr (Flbagtd)rMe s e mpl oy me n't
declined to deseopnthdmt dsloimBBenbweéen J ameusary and Ap
empl oymefedlIs] by (al 21 4the3k% iemtdhea)ne mpl ca wment t o
13.5%.

Empl oyment levels hawdApr2i0h2cOrbesaectidowboetrés a chinldy s i nc e
mes employmembrwelmbhhi on wor ker s 4bwebl blwi dm nfuanr y
women4d aid lion for men)i.®clUnosbecprle o mmaehertectehame s

percentagetpoimtkaaWhawegmeal ¢ ®xn tmonruee da ftfoe cbteed by
pande mi cOctthorbogudgehd gipn ( abs ol ut e) haemlpdpoayrditeinatl Ilyo s s e
sinceTWprupward trend in employmentitiss welcome
economisc dmpnoct appWatrh dOMI e asmedi nsgpi king and ne
restrictions imedfmOls ematodbdubedrecent employmen
the near ter m. If so, women may again bear a di
Figure 1.Employment Levels and Unemployment Rates, by Sex
January t@ctober 2020
Employment, in Millions Unemployment Rate
83.9 83.9
82.4 T19 73.7 T5.6 76.2 78.3 78.7 79.6 mVWomen 2
: Men <
74._::9—\__'_4—0—*—'_' 2 Al
73.4 615 63.5 66.6 67.3 69.0 68.9 70.2 = g ?3 3
= 3 ME B M.
2B “H= s
558 B3 B ™~
g &R B°

Jan. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct. Jan. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct.

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) Current Population Survey (CPS).
Notes: Sample is nofinstitutionalized aiilian population, ages Hhd older.Data are seasonally adjusted.

1 Unemployment may have been underreported because of misclassification error, especially early in the pandemic. For
more information, se€RS Insight IN11456COVID-19: Measuring Unemploymeriy Lida R. Weinstock
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Among empl ovykdat womekrmr raancdt uwaolmehnour s wor ked starte
usual hours worked staring imTMerehf2@20, awttuhl
wor ked startedrtoppiinmgeSchiatedpmbye =p D ¢ s1inb bryehs psoenxsees
to the star t3Aeft utaHse hwoaurhkoeod ryesae mfemr bbked twhe emo me n
September .AndOOtobdbeyr the gap between usual hou
narrowttda portion of this was due to a decline

Figure 2.Average Usual Hours Worked and Actual Hours Worked, by Sex

Men Women

42 42
40 ._W 40
38 Actual Hours Worked 38
36 36
34 34 Actual Hours Worked
32 32

lan. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct. lan. Feb. Mar.Apr. May Jun. Jul. Aug.Sep. Oct.

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) Current Pop@aticey (CPS)

Notes: Sample comprises the employed nirstitutionalized cilian population, ages khd older The rise in
usual hours worked in April 2020 likely reflects larger job losses amongtpaet workers.

Wonn are ConcentratelleidnOcbheapMods onAf .
Industries

One reasonsthmpl ovomemt drreolpapteidisedtrtabshte ecaanlsleyt o f t
pandemiodustthas and occupatipa shiagdhs ts haafrfeesc toefd
womevmr kRetsween JApe2®HR209thwdmber of empmayed work
and fdmalehed by abotuhtrh2ed . iffmadmmsiptzrimooearse t han half
t hat(TdblsBARAout DOt odmpidegygmemte andechokbkypi?2@@Wity
waisn education andl mé&h %t Waeabelrasi clees ,alnadn ¢greet ai l tr
losses in these sectors -parcs antsammnpecedandd as t
grosuept tings, both of whichgwedendessctomraged by j
l awwomen are disproportiormat dlnyh wrset pcrioesspernitseed ai nl atr
s hare o:fin tJhagwuwahreyn d mad eSS wpof education and healt
empl oySme.n8t% of leisworekaensd, hesnpgit#dl 5ty of wholes a
empl oyment

In ter ms od¢rcogtcochuesplact iuopn st hsa r dy (O B s2p’d)o yonfe nt 1 os t
bet ween January and April 2020, and (Tablfessiona
A-2)Bot h occupational gr oups( 5we.r6e% maanjdo r5i6t.y4 %,e ma 1

2The Bureau of Labor Statistics (BLS) collects informatiorusnal hours—the number of hours the respondent
typically works at their job per week; amdtual hours—the number ohours they actually worked during the survey
reference week.

3See CEOVBD-19PandemicCar egi ving and WEmerts ilomb fabho®uigiuplli s cus si on
learning may interact with labor supply.

4 Per CPS occupational classification, the major occupation categosiggjobsincludes health care support
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respecltn vaeddyife somnd dreacllatned jboybsal most 14% bet we
Apriland maedmap nearly half of these workers (49.

Not only ’sdiadmpwvloonyermefne | If adi spbapoi tihendbalhywry to
2020 period, suctcaealhion esdelmed nfaet mailees s(hianrcel uding 1 e
hospitaligwd kadaltaht isomr vices, and wholesale and
gr o afposr. eexpahneprle as men lost abodwWt 120.s% )miilnl itone jloebi
and hospit dbleittwye esne Jtamwe mgnahdsApnmplpr oabmat{aly 3
nearly 43% loss) ofvomkbdi speoportai ddsBLw adrebecel si Inte 1 n

womsn empl oyment in Il eisur e eadn dt oh otshpei t4a01% tdye cbl u snic
mesawo m&ssn hare of ienmptlhoifsmbshetd rimm] $du &8y to 50. 5% i
(wWomtn share continuaddt onfi®cwdHE¥e rt his sector

COVI-DPandeGuiwcegi ving ‘anHaWome&Bupply

Recent c h’sismucgrgeasst s dit hiat g wroemsepmons i bilities
, 1l photisngppdgitional sdownward »p

ar
ed res

e mpl oyBiwye nAtp r i 1 2020, all U.S. public schools had

e o

in

e
S
r
millions hotf mbtwe eheadymdgyc acrleo sfeadduicoleaidtri & s

operations 'st-ahpmas EF Mg s tcaltoessures placed con:
pressure on working paoefiit adwhonewnbshenteobdtw
childcaSoe imde dls st amkdiinsgc g adggiwniesg by family mi
(such as gmandapegmpoasded thimaalyalflaanmgde ean dvilteh
options for hom@ar o uft sri dree It dhtei M1 s oirn fwehcotseed nboyr maQ:
caregiving was +In% e(rer.ugp.t,e ds ppayu sCfOsVIdDr el derly part
disproportionately on women.

Research 1indadditteiso ntahla tc aartheegievangengts pbus ibilit:i
exclus itvackleyn u/Onky sveandegn i diph d,vtelratt he s ame time |
wor king mo tshteattheast it Wengirnt woreloswms schmoadlky mo
to be absent from wor kbtulans udhlb sef iactl awes cdbs a
wor king ffawb me ns wocthhoooult a.gAen oct hhielfdorsthhdadioyn g

occupations, protective services occupatidosd preparation and serving relatestupationsbuilding and grounds
cleaning and maintenance occupaticarsdpersonal care and service occupatiditeemajor occupation category
professional and relateghcludescomputer, engineering, and science occupatietigation, legal, community
service, arts, and media occupatipasdhealthcare practitioners and technical occupations

51n terms of industry of employment, the female share of employment increased between January and April 2020 in the
public administration sector (46.1%to 47.3%fprmation sector (40.7% to 41.9%), mining sector (11.9%to 14.3%),
and construction (10.7%to 10.8%). It declinedin all other industries.

6 By March 25, all public schools were closedcording to an EdWeek Timeline, fttps://mww.edweek.orgiv/
sectionmultimediathe-coronavirusspringthe-historic-closingof.html.

"This is consistent with r es e aspoadstofhe avdilabiityefchildiaesearlywo men ' s 1 a
educationA review of this literature is in Daniel Aaronsonet@dlh e Ef f ect of Fertility on Moth
the Last Two Centuriegederal Reserve of Chicago, Working Paper 20472017, ahttps://mww.chicagofed.org/
publicationshorkingpapers2017ivp201714.

8 The study also found that mothers in early closure stateswho continued to work (i.et, digaro taking leave)

increased their work hours, possibly to oMYIsSMommySospouse or
Stressed? Estimating the Immediate Impact of the CaMZhock on Parental Attachmentto the Labor Market and

the Double Bind of Mothersederal Reserve Bank of Minneapolis, Institute Working Paper 33, October 2020, at
https:/mmw.minneapolisfed.ongisearchnstituteworking papersthy-iss-mommy-so-stresseeestimatingthe-
immediateimpactof-the-covid-19-shockon-parentalattachmento-the-labor-marketandthe-doublebind-of-mothers

b
e
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marrried peanrpelnotyse dwi t hmoytohmnogh ke thri d ddemrrbeas ed bet wee
and Aprtiol a2 Mmikktgmftatthamk *hour s .

National employment dFaitgaBgrdecotwtse]l persemthagre phang
mont hly e mplsoiynmeeen 2 Oalnéduvabrlyys s esxe nacned otfh eampwaoer k e r
childhadmRyt Agpr wbameaand meommt hly empl cymentdelawbdlys
l owe rt htehya nke n @ a miyhteh dat a s howgmgawemehohaesng han
and larger gendeAmogmapksws oasmown g hp aar enn mwam&nh i 1 d 1 n
empl oy me nwa si 84 SApwiedrn tJhgannd @ r y men in this group,
decliné&cdeltt we&.n9 JAaprAimlo iy g avikitolsoeut ai mi nlog kdhmd d
wombtn e mpl oy maparki9Po Ibetl dee ndawyed nd mlea®ol o we r

Alt hough employmentr niso)s sweesrgef ¢iantipteirafldnyt alges ¢t e wi t
minor c¢child in the home, employment recovery ha
balancef am ngean nand iwmo mehmitswagirkeesrpshas for wor ker s
child 1nByt hSee phtoetmtbee rper centage difference in mon
converged for men and women withoutt aomd nor ¢ hi
child in the hous®¥This ggapglerarg@Qgepwaemenmgagpgarcecnt s,
womsamployment levels Bncreased relative to men

°Caitlin Collins et al., “COVIGenderdWorknadd Organizatige®G0dpp.d gap i n  wo 1
12.

10The groups presented in Figure 3 differ in other ways, beyond the presence ofia thélthome, that may partly

explain why workers without a minor child in the home had higher percentage loses in employment between January
and April 2020 than those with a minor child. For example, amongworkers 16 to 55 yearsold (the sample for Figure

3), workers without a child are, on average, younger than those with a minor child, which may mean that they have less
job experience or tenure with the current employer, makingthem more vulnerable to jobloss. In addition, those without
a minor child inthis sample have less education, on average, than those with a minor child in the home.

11 CRs exploredthe possibility that these patterns reflect typical labor force differences between parents and non

parents of minor children over the school year by panngthe percentage change in monthly employment between

2019 and 2020. Similar patterns were found. By April 2020,
considerably lower than they were in April 2019, with women showing greatery@egioses than men. Employment

levels rose steadily since April 2020 for all groups, but whereas theymagmpercentage difference in monthly

employment converged for men and women without a minor child at home, for those with at least one child in the

house,a gender gap persisted. The gender gap forpementswas 0.6 percentage pointsin September 2020; among

parents of a minor child, the gap was 4.8 percentage points.
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Figure 3.Percentage Change in Monthly Employment  since January 2020, by Sex and
the Presence of a Minor Child in the Wor

No Minor Child at Home One or More Minor Child at Home

0% 0%
TTLRAN T TRV
-10% 1.6%
-16.2%

3.9% 10%

-8.9% -6.4%
-20% -19.1% -20% 15-8%
Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct.
® Men EWomen B Men E'Women

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) Current Population Survefo{CPS)
Janua§October2020.

Notes: Sample comprises en and women ages 16 to 55

Among mohhermimwat child in the home, unmarried
employment 1osses Fi §d)n.e nlahrirsi enda ymobhepaedeuset ¢irn p
concentration (relative toPhemeisdnmbethmosheidn
have had fewer childcare opthiidmds adwetrsi ¢d otslead hHam
the early months ofe tghaep pbaentdweanc t . maHrowidevde ran & hu n 1
eml oyment plarstiinaclBeyp ¢ - mtbheeco n 2 82 0n which most elen
secondaygase hbekin. Tgnmmarerdi sd meo tjlodbrss bet ween Au
September, but to a large degree the gap mnarrow
marriedBmoOh,t otbheer gap in employment loss (in per
closemphesyment increased for both groups

Figure 4. Percentage Change in Monthly Employment since January 2020 among
Married and Unmarried Mothers

Married mothers B Unmarried Mothers
0% — I
-10%
-6.2%
-11.9%
-20%
-24.4%
-30%
Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct.

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) CurrentafiopBurvey (CP3yr
Januar§October2020.

2I'n January 2020, about 30% of unmar ri écdmparedtolaaout 6% e mp 1l oy me n
of married mot hers’” employment). Married mothers were more
37% of employment compared to about 20% of unmarried mother
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Notes: Sample comprise women ages 16 to 5&ho have at least one minor child who lives with them
Unmarried mothers are thoseho report that they were widowed, divorced, separated, or never married at
the time of the survey interview. The sample does not exclude unmarried parents who cohabit with a partner.

Wome'nn Employment Loss by Race and His

Empl oy me fi bHrilsopsasn me nBlaavedkme n nce Janubegn2020 have
considehabdke ec@udednmdo-Hihsapta noifc weBmearc ka nkdb smpoam i ¢
womsn empl oyment % ebceltiwneeedn blya(mamiyamad Apral 1 6. 2
declineedxps#Hispmamic women) and their unemployme
than ¢ntpgecpmpatlddCt percent aHg s pppmiinct swofmoern )n oonv e
same periodispBdrictk weamd o y me7iat 1 ( fceolm padbi®eod o 6 o

f oWh it eHinsopnani ¢ awt ik o€ a n d As-Hiasnp amminc Blwaocnke n )

womtn une mpl @atyenemé¢ ac hednd 6c dWtinudApmpritlo ¢l imb thr
it reached 17. 2%.

Figure 5. Percentage Change in Womends Empl oyment si
and Hispanic Ethnicity

% Change in Employment Since January 2020

- M-l unm-
-4.1%

-6.6%
-6.7%
-16.0:’;_17’1%
-22.5%
Feb. Mar. Apr. May Jun. Jul. Aug. Sep. Oct.
White, non-Hispanic Asian, non-Hispanic  mBlack, non-Hispanic  mHispanic, of any race

Source: CRS analys of data from the Buraaof Labor Statistics (BLS)
Notes: Sample comprises women ade&and older. Data are not seasonally adjusted.

Al 1 groups of women experienced some degree of
Oct o2b0eB0 ac kHimopm ni s womé o ysmedinhd lwoawse r t han in J anni
and Hispasniempwlomem®bnktowarns. -HVE ptasn ilso mwmameé ay me n't

1 Wct owbackr.%l betlodvanudaemywld As4iHas paronse mplmeyme nt
wa3dl% lower.
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Figure 6. Wo mdJnebnployment Rate, by Race and Hispanic Ethnicity

Unemployment Rate

20.5%
17.2%
14.2%
9.5%
°- 8.9%
6.4%
5.3%
<ol
lan. Feb. Mar. Jun. ) Aug.
White, non-Hispanic Asmn, non- Hlspanlc M Black, non- Hlspanlc [ | Hlspanlc, ofany race

Source: CRS analysis of data from the Buweaf Labor Statistics (BLS)
Notes: Sample comprises women ade&and older Data are not seasonally adjedt

Disproportionate employment losses among Hispan
part by the concentration of these workers in s
employment lost bet wdAbonuladdpoa wifatld e mpohioly m2m2 0 .
and 27 % o4Hi Blpaamke an osnmp | 0o y me wte rien iJna s'% anrvy ce j obs .
contrast., White and Asian women wWere more conce
represented a considpdaoalymenbutl osmaller share of

Longleerrinmpl i c A 6Woommesn in t he
Labbarce

Alt oget her, the current state of the labor mark
and COVYVIBxposure concerns has 'y esmgIlt,eexlha mt a mar
ecent labor marakett htesend o sBheeag g@dW bendaeamitdng

owawo m&sn [ abor mar ket standinlghea ndagdprsachetsee whidc h
ffects pers-tettmpeasdcttbmelloncghonavs long the recess
he speed and r o bhuosw nceusrsr eonft tehmep lsowbmeeng u e
obawgppwhetuuméetiehanges in choices about

—-—_— =

asts, t
uture j
Effects on Current mtnd Future Empl oyn

Abstodulosses were |l asginl aodsr eddwlynemppgaosdent obs
mont hs of c.t hSei npcaen dAepmrii 1 2020, large shares of t1}
raising phapemitehfatt ot s man ywowdelk £ F'Ysegite ir mg.n e nt

l ayoafsf sop(posed to tempor arQc tl giyewafrflnsy)l lcioomt i nue t o
women had per man(@ptfyomoa b ditahneysdr Oy, @0

13 within service occupations, large shares @fddnic women worked in food preparation and service jobs and in
building and grounds maintenance.

1“Me n’ s p ejablass has also increased substantially since January 2020. In October, more than 2 million men
had permanently lost their jobs;Januarythis number was about 780,000.
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Resedembanstthjastbe i s pl aee me per mam @&hmatv el-lobsest gonfg a j o
cons eq,uecefivosensr kers who are able to®Flind aamew job
happen iafr eworrekeenrpsl oyed i n ojmoobrsk pwliatche lboewncerf ietasr,n i
opportfiartcas ecoerr agrreo wtthh,er wise less dgsirable th
among ot h'Qp tricoanssonfsor finding a newngobrertikemy
mormse@ 1n a recession characterized byTmatshd ve jo
extent that workers d placdd im trleeascomratbdret toe
c

is
many will have to accepdangijeogbde Flptwe.vaf, l oss 1in
on

a

response to recent ec omic recessions, includi
temporary measures related to unemployment 1insu
mit itghaet ee f fects ofs emp | wyRalseetasrlcche baf ¢ hes hip bet
unempl oyment iinm upraasntc eruchcgemssfisamsh at expanded une
insur ancien bteenrefiss t af (benefiti mptmway ®qg v a laintdy doufr ajtoibo
for s ome awdrokweimsg Hyhem to sefrch longer for a be

a d daiptoitoem ttim1l lackgotebescigiabheg febponshdilit
e pandsehmifctwemmyn i nt @ nal dnofrfeecrt d mifd mad bma. y
hdghaege ss tarnodnagreerer p athlast athleovwpobgs +1s9%k« o f COVI D
posursec,heodfufldamg f1exibutldd¢,y, orhaovteh srhwirstee rf accoimn
cré¢gompg wo aftkeendi 1 y °balance.

— e = = =
Bx =SB

Alternatciewndg]l J,abor force dasoaweoarmedn rneasye aorpcth tion di c
disengage from thePrliatbwe wslmdbmtr domplee tpalryt.i c i pa
have dsicnidaeldumemd2c0r2dda s i nwyo ma mgbuki rtjn @bifs

phemeonon not typSpedi # ©dlallelcygpgesi ime@mes JlSefito 54
the labor f or cOe tbotbtew g wonbe Jl petabvoesrssd wh o quit t heir
represented ’s2.u8n% nopfl owommgenntj ;o birrt p@oetseemetre ds 7 % of w
unempl oyment

Wor kerlseanvaey t he Il abor force because they have Dz

r
rcumstances that makeTWer k e srmepctesnesocithchaclg eor und
rvegrpbr at ei nedmypclaotyee setshf aetmall S % echmafpdl ocyoemessi d e r e d
ave oft ompsaddnfedeotf@ nmapempteyees) and 7% had cons
opping out odmpadi&dvethokfiolrec?0& Miipfftoipnme smhr ket t o
-1m
13

arwer(l..,g family caregiving) may be mecessary
¢ bothndufecraemamg t hus to 1 et.iSroemme mtf stahwisneg s

o B a—uo

15 Brendan Moore and Judith Sce®layton,The Firmd Role in Displaced WorkedsEarnings LossesNBER Working
Paper 26525, December 2018 https://mww.nber.orglapersh26525

16 see discussiolin Marta Lachowska, Alexandre Max, and Stephen A. Woodbiyg ur ces of Displaced Wor
LongTerm Earningd. o s s Anseticdn Economic Reviewol. 110, no. 10 (2020), pp. 323R66.

17 SeeCRS Report R4647Zomparing the Congressional Response to the Great Recession and the C®VID
Related Recession: Unemployment Insurance (Ul) Provistynisatelin P. Isaacs and Julie M. Whittaker

18 Ammar Farooq, Adriana D. Kugler, drdmberto MuratoriDo Unemployment Insurance Benefits Improve Match
Quality?Evidence From Recent U.S. RecessicNBER Working Paper 27574, July 2020 hatps://mww.nber.org/
papersh27574

19 5ee discussion in Betsey Stevenshie Initial Impact of COVIBL9 on Labor Market Outcomes Across Groups and
the Potential for Permanent Scarringhe Hamilton Project, Essay 2024®, July 2020, at
https://mmw.hamiltonproject.orgapers/

the_initial_impact_of _covid_19 on_labor_market_outcomes_across_groups_and_the_potential_for_permaient_sca
g

20The share of workers who considered leaving the workforce excludes those who indicated they were considering
retiring. Lean In and McKinsey and Compaiyomen in the Workplac2020, ahttps://womeimtheworkplace.com
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Current dybemader thke ime riemesgeddanlointgy wo menr ms o f
employment, job Wounaehnotr k,el roswpedryd migs if engosr.e 11 kely
to losa &ahpolkarly motnhttahhso sodf gitmhyeo npgAsn delhme wn i n

Ta bl,wo mésn e mpl oy mepnaty iinmg ulgobvbesrsy i c e o cscalpas., oand
transportation fell sharply in percentage ter ms
womtn e mpi & ¢ enktionead considerable -pbay desuspat degy el
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Table 1.Women 6 s Medi an Weekly Earnings and Percentag
Employment, by Major Occupation Group

% Change in W

Employment
Womends Median JandApr. JandOct.
Major Occupation Group Earnings in 2019 2020 2020

Management, business, and financie $1,154 -6.3% -5.0%

Professional and related $980 -9.5% -2.2%

Installation, maintenance, and repair $800 -49.4% 5.8%

Office and administrative support $654 -12.1% -2.2%

Construction and extraction $650 -21.7% 3.3%

Production $570 -28.9% -6.2%

Transportation and material moving $504 -28.2% -6.6%
2lThe large fluctuations in women’s employment in farming, f
installation, mainénanceand repair jobs in part reflect the relatively small number of women in those occupationsin
January 2020. Each occupation group made up less than 1% of
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% Change in W

Employment
Womenés Median JandApr. JandOct.
Major Occupation Group Earnings in 2019 2020 2020
Sales and related $500 -22.6% -7.3%
Farming, fishing, and forestry $480 -30.6% 1.7%
Service $425 -34.0% -9.6%

Source: CRS analysis of data from the Burezfu_abor Statistics (BLS) Current Population Survey (G&S)
January 20180ctober2020.

Notes: Samje comprises women ages Hhd older. Data are not seasonally adjustedws are ordered by
median weekly usual earningsin 2019.

Wor ker s -piany phnigetheesrs i onal and ath§magemmertl!|l jhbby weoe
t hath atdeed e wroackeendt |l y due to t he wpamideepgmwiicc e han t ho
occupdThenability thoa swocrlkesafrrpobne theadmet ar 1y during
pandetmnilce wowbhrkekps t o avoid, awhrbakaint amp}$ ammen
minimizing workplal99Qnexpesent s$o0ud@®VEPDPund, for
bet we eMa rcihd dmd yl 2t notmromwor kers were more 1like
those who could work from home, and they were al
respirat®ry illness

Ot hmpl ®yer responses to the paantemgcfemal hawer &
as Walladditiowmtoempl eweoer k, hsacvhee dduflfiznrge d1 igtriccast ¢ a
ot hbemesfudledad tional paichillgamad v abicdwds ze€ld h o ol
supports fohli lethfkdsmwey eseusppor t s cwaonr kpientrge mp et t ant f o
par arihetl hers who have taadkdeint icom aa Ilcaarrgeeg isvhianrge roefs
Howe thes e ne wnbotfnfeefrietds aatr ecathrwamhkpdnctes ,band
concentnrdtaege companies thdhtgdanpwiowgbrghly educ
Women witwounkpt heeeowputpipoonrst smaaytdbel enave t hkelgbor
force, increasing female inequality.

Ta heex t ent t hat¢thahgepanodaeammeatchiea lo rpgaatntiezrantsi oann b f w
of tphetstesmumwdli aproportionatwagebwdonksesrasmamg 1 0wr ¢
wor kplace be-waget sweonfaklearvhei gdhiesrt r i but i onal 1 mpact s

22 BLS reportsthat in October 202 anagers and professionals mag about 42% of employment and nearly 76% of
those who teleworked due to the pandemic; in contrast, service workers made up almost 16% of employment but only
about 3% of thoseho teleworked for pandemielated reasons. These estimates exclude thosseviletework was

unrelated to the pandemic (e.g., workers who teleworked exclusively prior to the pandemic§uppb&mental data
measuring the effects of the coronavirus (COMI®) pandemic on the labor markevailable ahttps://www.bls.gov/
cpskffectsof-thecoronaviruscovid-19-pandemic.htm#concepfEhese patterns are consistent with occupational

access to telework before the pandemic. [8gps://mwww.bls.govdpubmlir/2020Articlefbility-to-work-from-

home.htm

23 Manuela Angelucci, Marco Angrisani, Daniel M. Bennett, Arie Kapteyn, and Simone G. ScRamerte Work and

the Heterogeneous Impact of COVID on Employmentand HeaJtNBER Working Paper 27749, August 2020, at
https://mmw.nber.orglapersh27749 This finding aligns with BLS data on the effeof¢he COVID-19 pandemic,

which show that while 6% of professional and managerial workers reported being unable to work at some point in the
last four weeks because their employer closed or lost business, 12% of service workers reported such losses.

Claire Cain Miller ;Up* Bchwootle Tut Nos hihgpat All :Neow Employe
York TimesSeptember 17, 2020, lattps://mmw.nytimes.com202009/17 lupshothandemieworkersbenefits
disparity.html
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I n addimei ownespaersnt i anw It direslhyy r emain attached to the
shift into careers that allow them greater sche
neellsis may meanid¢hmngicamgamommsg owrith a current e
pursuing promotion or ot hlehri sopporatnwrtt ithteire sc hfaonrn ecl

25This observation is madend explored in David Autor and Elisabeth B. Reynolise nature of work after the
COVID crisis: Too few lowvage jobsThe Hamilton Project, Essay 2024, July 16, 2020at
https://mmw.brookings.edwgsearchthe-natureof-work-afterthecovid-crisistoo-few-low-wagejobs!/.

26 |n October 2@0, BLS data show that women made up nearly 60% of the 3.6 million individuals who were out of the
labor market and did not seh for work due to the COVIEL9 pandemic.

27 Alex W. Chernoff and Casey Warmabovid-19 and Implications for AutomatigiNBER Waking Paper 27249,
2020, athttp:/mww.nber.orgdapersh27249

28 An overview of the gender earnings gaps can be foul@R8 In Focus IF10414&he GendeEarnings Gapby
Sarah A. Donovan
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A modest decrease 1in ftemaml emaeympsleoeymmeinnts iignn itfhiec aln
t o the nfagnhiet ucduer 2éBunt rtfctesesibDamale labor force
smatldeen if the permanent job loss 1isGmMBdest r1e
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Some evidenGree aftr Rm ctelsesti o isdatepaprotrhtjad b 1 lomsgs c an h a
lasting negati V& he fisRoentes se voind ewnocrek etrhsa.t wor ker s wl

29 Technically, national income is equal to net national product (NNP) by accounting identity. T he difference between
NNP and GDP is depreciation, andthe former measures the output of Americans while the latter measures the output in
the United States.

30 Note that the negative effect on growth andincome will be the same whether female workers remain officially
unemployed (i.e., not working but actively seeking work) or leave the labor force (e.g., because of childcare
responsibilities).

31 SeeCRS Insight IN.1388,COVID-19: U.S. Economic Effectsy Rena S. Miller and Marc Labonte

32 Danny Yagan, Employment Hysteresis from the Great Receskiomal of Political Economy2019, vol. 127, no.
5, athttps://eml.berkeley.edwfaganHysteresispdf and Brad J. Hershbein and Bryan A. S
Local Labor Market Hyster es i s325 Kadmazoo Mk WIHIpjohninstitutefor Wor ki ng P oa
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force following a deep recession are less 1ikel
(i.e., zomtvaujddlthonse orfclpprrticulacoabacgtrhecausth
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experience otvlkeat tthedst catrkeerr productivity, inci
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career whaerne woyrpkiecrasl 1y advancingntdhaeammesertr i1in t he
workers may be the most likely to be f%®ced with
Lonlgasting departurmasylfimoem tph o dluacbtoirvifiogor by redu
emtepreneur s hip and innovation.

Interactiodflewint Hr BAwuge’'s1i n
Empl oyment

I wWom&n l abor f ordooee sp anrotti cfiuplaltyha@m®imioar,n di tf rwiml It hceo 1
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will pose challenges f.orF itrhset ,e ctohneo nayg smmogv ionfg tfhoer
reduced ther pwmtgmawtal daoatmg of the labor force a:
Secutrug feepeosr t, whic hr doe st hotefificeorpoof the pand
economic growth will average about 2% per year

scenario, compared to about 3% for the period f
would aver ageyeabro wtv elr. 4 % epmpeaxte d7 & oy elar6s% from 1 ¢
20 (%7 .

Employment Research, 2020 }dtps://doi.orgl0.17848Wp20-325

33 Romain Duval, Mehmet Eris and Davide Furc@tie Effects Of Downturns On Labour Force Participation:
Evidence And @uses OECD, working paper No. 875, June 21, 201 htéps://www.oecdlibrary.orgeconomicghe-
effectsof-downturnson-labou-forceparticipation_5kg9g0nmbws8n.

34 |n contrast, men were disproportionately displaced frombsg the Great Recession. This may have been
attributable to the fact that predominantly male occupations such as manufacturing and construction were
disproportionately affectedin that recession. Predominantly female occupations have been disproportionately affected
in thisrecession, as discussed previously. For more informatio@R®én Focus IF109840ngTenured Displaced
Workers by Sarah A. Donovan and Marc Labonte

35 Although the pandemic phenomenon of lasgale involuntary job separation because childcare suddenly becomes
unavailable may be unique, the potential effects on earnings andymeht can be comparedto the experience of
women who temporarily leave the labor force to raise children. Research literature finds a wage penalty for mothers
who interrupt their careers and later return to work. A review is in Francine D. Blau and tasrerM. TKh& h n,
Gender Wage Gap: Extent, Trends, and Explanatidiesirnal of Economic Literaturevol. 55, no. 3 (2017), pfg89-

865.

%The trustees present economic projections in three scenar.i
employment growth would be about 0.2 percentage points higher than in the intermediate scenario. In the pessimistic

scenario, annual employmegrowth would be close to zero in later decades. Chapter VIBtas://mww.ssa.gowact/

tr/2020tr2020.pdf
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Second, after almost doubling from the end of W
participation rate fell by about three percent a
womtsn |l abor f orweaes paanr tiincpioprattainohbn s bar k@b orf fL£oowe h
underpinned robust growth in the earlier period
labor force growth since 2000.

Third, U. S. female employment rates are lower t
second qoufar2t0e2 0, the U. S. f e mMar lgea neinopnl ofyonre nEc o mot
Ceoperation anf@@EMDRvet oapmeaf 61. 3% @&md OELD bel ow
countritchse Femglg empl 6 hlKe n tGerrantaen yi,n sJmadplaine,v e r a I
OECD countrios Tibsi sa brwavreks70a% r eversal from befor ¢

Uu. S. female employment rate was fivit petctclkhtage
well below the 7MBECDohmindwvedshy several

37 Measured as a share of the working age female populatiohtSe=//data.oecd.orgmpemploymentrate.htm
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Appendix.Changn Empl ogimwaé nB]J] anua
and April 2020, by Industry a

Table A -1. Change in Employment B etween January and April 2020, by Industry

Wo mends

Change in Share of
Employment, Industry Share of Industry
Jan-Apr. 2020 Total Employment Employment,
Industry Group (in 100,000) Lost, JandApr. 2020 Jan 2020
Educationaland health services -46.3 19.6% 74.5%
Financial activities -4.2 1.8% 53.7%
Other services -21.1 8.9% 52.9%
Leisure and hospitality -584 24.7% 51.8%
Public administration -3 1.3% 46.1%
Wholesale and retail trade -34.4 14.5% 44.5%
Professional and business services -18 7.6% 41.9%
Information -34 1.4% 40.7%
Manufacturing -19.6 8.3% 29.4%
Agriculture, forestry, fishing, and 0.1 -0.1% 26.9%
hunting
Transportation and utilities -10 4.2% 24.2%
Mining -1.4 0.6% 11.9%
Construction -16.7 7.1% 10.7%

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) Current Population Survefo{CPS)
Janua@April 2020.

Notes: Data are not seasonally adjust&bws are ordered by female share of industry group employment in
January 2020 h dndustry Share of Total Employment LosamdApr. 202 0 6 ¢ wepottsnilme distribution of
total employment loss between January andiiAp020 across industries. It shows, for example, that 19.6% of the
employment loss occurred in educational and health services businesses.
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Table A -2. Change in Employment Between January and April 2020, by Occupation

Wo mends

Change in Occupation Share Share of
Employment, of Total Occupational
Jan-Apr. 2020 Employment Lost , Employment,
Occupation Group (in 100,000) JandApr. 2020 Jan 2020
Office and administrative support -16.6 7.0% 73.9%
Service -78.6 33.2% 58.5%
Professional and related -33.2 14.0% 56.4%
Sales and related -32.2 13.6% 49.2%
Management, business, and financic -10.8 4.6% 45.7%
Production -195 8.2% 28.5%
Farming, fishing, and forestry -0.1 0.0% 26.5%
Transportation and material moving -24.7 10.5% 21.0%
Installation, maintenance, and repair -6.4 2.7% 4.3%
Construction and extraction -14.6 6.1% 4.1%

Source: CRS analysis of data from the Bureau of Labor Statistics (BLS) Current Population Survefo{CPS)
JanuagApril 2020.

Notes: Data are not seasonally adjust&bws are ordered by female share of occupatioup employment in
January 2020. h éccbipation Share of Total Employment LogamdAp r . 2 0 2 @eportsctioel u mn
distribution of total employment loss between January and April 2020 across occupation. It shows, for example,
that 33.2% of the employment loss was in service jobs.
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